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Many are cutting back, seelang the simple life

x.'nmmm Newspapers
PHILADELPHIA — Dina Fink
lovedd the corporate game, and the
corporate game loved Dina Fink,
She: \lrn what you might call &
player, was an ambitious
young Ilwer with a prestigious
was work-

firm. She was
ing on M:hpmﬂle high-powered
uul. sometimes 24 hours
“It was very exciting"
uldPlnk i tall, thin- 31-
year-old graduate of the Wharton
School and George Washington
University Law School.

Surely, she was headed for the
top. Then, after 2% years of a
whirlwind career, Fink kad a baby.
She decided — surprising cven
herselfl — to downshift, leaving the
fast lane of law for the gentler
rhythms of motherhood and a
buginess based in her home, Her
company, Delivered With Love,
makes personalized haby gifts.
bm.LrunI.l B::l;llnh‘l I could d;

Fink of lawyering an
mothering. She mww n:
needed lml]dwlﬂlL"
Comtrol — it 15 a word beard often
these days from men and women,
but especially women, or at least
women af 8 certnin means, who
ore in search of a simpler, less
stressful lifestyle. These women

want @ life under control. These
wamen, usually  well-edy

ted

this a movement und dubbing K

highly paid professionals, are cut-
ting back their hours, tu
down assignments with travel or
increased responsibilities, or leay-
bosrdrooms for family and

Family rooms

Case in point!

® In ane of the most highly visi-

this new world arder the latest sta-
tus symbol, replacing the fast-
track power position of "80s execu-
tivedam.

® Jackie Needieman was an in-
vestment  banker for Salomon
Brothers Inc.'s San Francisco of-
Fice, and David Cohen was a Ph1).
candidate in ancient Judaism and
Russian litetature pursuing aca-
demics, Both quit their fields for
and storted an on-line
magmtine on — what else? —
parenting
Some trend-watchers are calling

Suc-
cess™ ar even “voluntary simplici-
" mclmwumnh&
nomenon of the same name that
extols the virtues of less work, less
maoney, and therefore, less things,
(Most of us are more familiar with
involuntary simplicity, as in cut-
backs and unemployment. )

Whatever the buzzword, a rear-
dering of priorities is taking plice.

Srudies show more men and
women are turning down promo-
thons or assignments heavy on
travel, reducing hours from full
time to part time, and refusing
overtime. Most often the reason s
simple: They want to better bal-
ance work and family, and in many
more cases, they want to tip the
scale in favor of greater Family
time,

Wamen, it seems, are leading the
way to a simpler lifestyle. A 1995
poll commissioned by the Merck
Family Fund showed that 32 per-
cent of the female respondents re-
ported veluntarily downshifting,
compared with 23.5 percent of the
men.

But this isn't the 'S0s revisited.
These women still want to work,
still want to achieve.

“What we're hearing a lot from
men and women is how over-

with - companies. “What they're
looking for is a different kind of
work environment ... where they
have control over their work
lives."
A TuPont Ca. study of its work
force released in the fall found

5
employees were not available for
relocation; about one-fourth turned
down jobs that reguired more
travel, about enefifth refused
overtime or a job with more
pressure; and 12 percent passed up
promotions.

"Family is becoming more im-
pummlwtnd:"gmn:ﬁm said

there's such
People are asking for a litthe more
Aexihility.
While employees have long

complained about stress, lack of
time and work/¥amily issues, only
more recently have these employ-

“When they sinried their ca-
reers, they thought CEO was the
be-all, end-all. When they had chil-
dren, they realized this is a priori-
ty and it mitigates the drive for
CEQ," said Karen Noble, senior
consultant for R & Associ-
ates, a division of WorkiFamily Di-
rections in Buston.

Otbers are leaving corpornte
America altogether — either be-
cause employers cannol accom-
modate fexible schedules or be-
cause even part-time hours st
SO MAJOr Companies amount 10
long days away from home.

Until recently, Rachel Exekiel-
Fishbein, 31, worked for Earle

“They tried. (But) the company I
worked for wam't prepared yet for
@ warnan who wants to mix priori-
ties,” she suid, sitting at ber dining
table in loggings, a T-shirt and
jean jacket while her son dozed in
an infant seat (Lonny Strum, the
agency's president, sald Ezekiel-
Fishbein, who left on good terms,
could have worked part time but
chose to pursue her own business
interests.)

ing
(which was a priority) with
half the hours of her previous
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